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CONSUMER PRICE INDEX--FEBRUARY 1992 


WASHINGTON -- The Consumer Price Index for All Urban 
Consumers (CPI-U) rose 0.4 percent before seasonal adjustment in 
February to a level of 138.6 (1982-84=100), the Bureau of Labor 
Statistics of the U.S. Department of Labor reported. For the 12- 
month period ended in February, the CPI-U increased 2.8 percent. 


The Consumer Price Index for Urban Wage Earners and Clerical Workers 
(CPI-W) rose 0.3 percent in February prior to seasonal adjustment. The 
February 1992 CPI-W level of 136.4 was 2.7 percent higher than the index in 
February 1991. 


CPI for All Urban Consumers (CPI-U) 


On a seasonally adjusted basis, the CPI-U rose 0.3 percent in February. 
This compares with a 0.1 percent increase in January. An upturn in the food 
index, reflecting a sharp turnaround in the fruit and vegetable component, 
accounted for more than half of the acceleration in the overall CPI-U. 
Energy prices continued to fall, but by less than in January. Excluding 
food and energy, the CPI-U rose 0.4 percent in February, somewhat more than 
in recent months. A substantial increase in the index for apparel and 
upkeep, reflecting the introduction of higher priced spring and summer wear, 
accounted for the larger advance. 
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REAL EARNINGS IN FEBRUARY 1992 


WASHINGTON -- Real average weekly earnings rose 1.2 percent 
between January and February after seasonal adjustment, according 
to preliminary data released by the Bureau of Labor Statistics of 
the U.S. Department of Labor. This rise stemmed from a 1.2 
percent increase in average weekly hours coupled with a 0.3 
percent increase in average hourly earnings. These gains were 
partially offset by a 0.2 percent rise in the Consumer Price 
Index for Urban Wage Earners and Clerical Workers (CPI-W). 


Data on average weekly earnings are collected from the payroll 
reports of private nonfarm establishments Earnings of both full-time 
and part-time workers holding production or nonsupervisory jobs are 
included. Real average weekly earnings are calculated by adjusting 
earnings in current dollars for changes in the CPI-W. 


Average weekly earnings rose by 4.1 percent hetween February 
of 1991 and 1992 as a result of a 2.9 percent increase in average hourly 
earnings and a 1.2 percent increase in average weekly hours. 
After adjustment for a 2.7 pnercent increase in the CPI-W over 
the same period, real average weekly earnings rose by 1.3 nercent. 


Before adjustment for seasonal change and deflation by the CPI-W, 
average weekly earnings were $361.18 in February 1992, compared 
with $346.80 a vear earlier. 
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OKLAHOMA WORKERS GET HELP FROM 
TRADE ASSISTANCE PROGRAM 


WASHINGTON -- Oklahoma workers displaced through foreign 
competition have been certified as eligible for job training and 
other assistance totaling $540,000 under the Trade Adjustment 
Assistance (TAA) program. 


The workers have been laid off due to increased imports 
of foreign products from the Bridgestone-Firestone Rubber 
Company, Oryx Energy Company, both based in Oklahoma City, 
and the Big Yank Corporation, based in Wewoka. The funds 
will help enable these individuals to re-enter the workforce 
and will also be used for continuing services to affected 
workers throughout the state. 


Authorized under the Trade Act of 1974 as amended, the 
TAA program provides weekly trade readjustment allowances as 


well as training and job search and relocation allowances to 
eligible workers. 


The funds will be made available to the state employment 
security agency in Oklahoma, which will administer the 


assistance through its local offices. 
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CHRISTINE BROOKS NAMED EXECUTIVE ASSISTANT 
TO ESA ASSISTANT SECRETARY _ 

WASHINGTON -- The Labor Department has announced the 
appointment of Christine D. Brooks as an executive assistant to 
Assistant Secretary for Employment Standards Cari Dominguez. 
Brooks will serve as the assistant secretary's personal 
representative on policy issues. 


In making the announcement, Dominguez, said: "I am 
delighted that Christine Brooks has joined us. She brings a 
wealth of expertise in the areas of rehabilitation and workers' 
compensation programs. In addition, the wide range of skills 
gained during her career with other state agencies and as an 
educator make her a tremendous asset to this agency." 


The Employment Standards Administration administers laws and 
regulations setting employment standards, requires federal 
contractors and subcontractors to be equal opportunity employers 
and provides compensation benefits to certain workers injured on 
the job. 


Brooks, a former official of the Florida Department of Labor 
and Employment Security, headed that agency's workers' 
compensation rehabilitation program for six years. Before 


joining the U.S. Department of Labor, she was deputy director, 
Office of Policy and Planning, with the District of Columbia's 
Department of Human Services. 


A native of North Carolina, Brooks received her B.S. degree 
cum laude from North Carolina Central University at Durham, her 
M.A. degree from Columbia University, and her Ph.D. from Florida 
State University in Tallahassee. 


Her work experience also includes employment with the 
Florida Department of Education's Adult and Vocational Education 
Program, Fayetteville State University (N.C.), Florida A & M 
University in Tallahassee, and the North Carolina public school 
system. 


Brooks is a member of the President's Committee on 
Employment of People with Disabilities and Zonta International 
Business and Professional Women's Association. She is the 
recipient of numerous honors and awards and is published in the 
areas of workers' compensation programs, health cost containment 
issues, and mentoring programs for women and minorities. 


ro # 
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U.S. LAUNCHES NATIONAL DEBATE ON 
VOLUNTARY STANDARDS FOR WORKERS 


WASHINGTON -- Secretary of Labor Lynn Martin has announced a 
joint Department of Labor and Department of Education effort 
focused on the creation of voluntary, industry-based skill 
standards and certification to help American workers compete more 
successfully in the global marketplace. 


Public hearings will be held around the country in April to 
solicit comments from American workers, employers, labor unions 
and others on a proposal to improve the upward mobility and 
earning power of American workers through the development of 
occupational standards and a certification process. 


"We know that American workers are the most productive in 
the world," Martin said. "But the demands of today's rapidly 
changing economy require higher skill levels for us all. 
Voluntary, industry-based skill standards would support the 
development of a more highly skilled and flexible workforce. 


"Skill standards and certification are part of an overall 


strategy to enhance the job security of America's working men and 
women. Today's global economy requires that Americans be 
flexible and be able to match their skills to changing 
technology. What we are seeking to create will help Americans 
meet these demands," Martin said. 


The proposed voluntary, industry-based skill standards are 
job-related and industry-specific. They identify the knowledge, 
skill and level of ability needed to perform a given job. 


Today's announcement grows out of President Bush's twin 
strategies, America 2000 and Job Training 2000, intended to 
address the education and training needs of the nation. 


America 2000 directs the Departments of Labor and Education 
to spearhead a private-public partnership to help develop 
voluntary, industry-based skill standards for all industries. 
Track III of America 2000 calls for “every adult American to be 
literate and to possess the knowledge and skills necessary to 
compete in a global economy." 


Job Training 2000, announced in January of this year, 
envisions a comprehensive federal job training system designed to 
meet the nation's workforce needs into the twenty-first century. 


~more=- 
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Martin noted that other nations have industry-based skill 
standards. For example, Germany's apprenticeship system provides 
nationally recognized skill credentials supported by employers, 
employees and educators. Martin said it is vital that American 
workers also have a national system to ensure their job 
security, wage base and competitive advantage. 


The U.S. discussion of voluntary, industry-based standards 
will focus on a series of five hearings around the country 
between April 14-30. 


Convened by both the Labor and Education Departments, the 
hearings will take place on April 14 in Boston, Mass.; on April 
21 in Atlanta, Ga.; on April 24 in Chicago, I1ll.; on April 28 in 
San Francisco, Calif.; and on April 30 in Washington, D.C. 


The hearings will be chaired by a Commissioner of the 
National Advisory Commission on Work-Based Learning. The 
Commission, which reports to the Secretary of Labor, includes 
representatives of business, education and organized labor. 


An announcement of the hearings and an issues paper inviting 
public comment was published yesterday in the Federal Register. 


The Federal Register notice invites comment on four major issues: 


-- What should be the guiding principles for the development of 
voluntary, industry-based skill standards? 


-- What will be the effect of voluntary, industry-based skill 
standards and certification on those involved including industry, 
labor, education, government and others? 


-- What are the appropriate roles and responsibilities of each 
group in the development, implementation, promotion and 
maintenance of skill standards and certification? 


-- What process should be followed in the development, 
implementation, promotion and maintenance of voluntary, 
industry-based skill standards? 


Martin emphasized that voluntary skills standards would 
serve as a tool not only for industry and employers but also for 
labor organizations, workers, educators, trainers and federal, 
state and local governments. For example: 


-nore- 
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-- Industry may use skill standards as a vehicle for informing 


training providers and prospective employees of skills required 
for employment; 


-- Employers may use the attainment of skill certification to 
reduce the costs and legal risks associated with the assessment 
of job candidates and make more objective employment decisions; 


-- Labor organizations may use skill standards to increase 
their members' employment security through access to 
competency-based training and certification; 


-- Workers may choose to obtain certifications of their skills 
to protect against dislocation, to pursue career advancement and 
to enhance their ability to reenter the workforce; 


-- Training providers and educators may use skill standards to 
determine appropriate training services to offer; and 


= Government may use skill standards and competency-based 
outcomes to protect the integrity of public expenditures by 
requiring that employment-related training meet industry 
standards where they exist. 


It is estimated that 200 industry associations already have 
systems of standards in place. Among them are the American 
Institute of Banking, the National Institute for Automotive 
Excellence and the Printing Industries of America. 


Individuais who wish to testify at the public hearings or 
submit written statements in response to the Federal Register 
notice should contact the Office of Work-Based Learning, U.S. 
Department of Labor, Washington, D.C. 20210. 


# # # 
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WORKERS IN 4 STATES TO RECEIVE 
$2 MILLION IN TRADE ASSISTANCE 


WASHINGTON -- Nearly $2 million in job training and other 
assistance is being provided to workers who have been laid off in 
four states due to increased imports of foreign products. 


States receiving the assistance are: 


Massachusetts $ 342,076 
North Dakota $100,050 
Missouri $1,200,000 
Tennessee $287,500 


Funds are provided under the Trade Adjustment Assistant 
(TAA) program, authorized by the Trade Act of 1974. The program 
provides weekly trade readjustment allowances as well as 
training, job search allowances, and relocation allowances to 
eligible workers who have been laid-off as a result of increased 
imports of foreign products. 


In Massachusetts funds will be used for services to workers 
throughout the state, including those laid off from Chrissy 
Sportswear in Uxbridge, Belden Wire in Shrewsberry, Parker 


Brothers in Beverly, and Salem and New England Sportswear in 
Peabody. 


The funds for Missouri will provide services throughout the 
state; among those to be served are workers from Chrysler in 
Fenton, Brown Shoe Company in five locations, and Zenith in 
Springfield. 


North Dakota will use the funds for services to workers 
throughout the state. 


And in Tennessee fund will provide services throughout the 
state, including workers laid off from TRW in Knoxville, Gary 
Company in Gallatin, and Fasco in Morristown. 


The funds are made available to the State employment 
security agencies through the U.S. Department of Labor, 
Employment and Training Administration. 
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FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


Employment will increase by 24 million from 1990 to 2005, 
much less than the 35 million increase from 1975 to 1990, 


according to the U.S. Labor Department's Bureau of Labor 
Statistics. 


Reflecting the declining growth of the labor force, job 
growth will slow between 1990 and 2005, according to the U.S. 
Labor Department's Bureau of Labor Statistics. The rate of 


employment growth will be half the rate of growth during the 
previous 15 years. 


Over the 1990-2005 period, the components of the gross 
national product -- the types of goods and services in demand -- 
will grow at different rates, but most will grow slower than over 
the past 15 years, according to the Bureau of Labor Statistics. 
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